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THE DEN APPLICATION FORM



	VACANCY DETAILS

	Job Title:
	Wrap Around Care Manager

	Closing Date:
	Friday 7th November 2025



	PERSONAL DETAILS

	Title:
	Last Name:
	First Names:

	Any other names by which you have been known:

	Address:
	Date of Birth:

	
	Post Code:

	Telephone Numbers (Home):
	(Mobile):

	Email Address:
	

	Are you a Welsh Speaker?
	



	DETAILS OF CURRENT EMPLOYMENT (or last Employment if Unemployed)

	Name of Employer:
	Employer’s Telephone Number:

	Full Address:
	Salary:

	
	Grade: (If applicable)

	
	Date Appointed:

	
	Notice Required:

	Position Held:
	Date left: (If applicable)

	Brief Description of Main Duties and Responsibilities:

	

	

	

	Reason for seeking alternative employment (or reason left):

	



	PREVIOUS EMPLOYMENT (most recent first)

	A) Employer’s Name, Full Postal Address and Telephone Number:

	

	

	Position Held:

	Grade/Salary:
	Service From: To:

	Brief Description of Main Duties and Responsibilities:

	

	

	

	Reason for seeking alternative employment (or reason left):

	








	PREVIOUS EMPLOYMENT (most recent first)

	B) Employer’s Name, Full Postal Address and Telephone Number:

	

	

	Position Held:

	Grade/Salary:
	Service From: To:

	Brief Description of Main Duties and Responsibilities:

	

	

	

	Reason for seeking alternative employment (or reason left):

	



	PREVIOUS EMPLOYMENT (most recent first)

	C) Employer’s Name, Full Postal Address and Telephone Number:

	

	

	Position Held:

	Grade/Salary:
	Service From: To:

	Brief Description of Main Duties and Responsibilities:

	

	

	

	Reason for seeking alternative employment (or reason left):

	







	PREVIOUS EMPLOYMENT (most recent first)

	D) Employer’s Name, Full Postal Address and Telephone Number:

	

	

	Position Held:

	Grade/Salary:
	Service From: To:

	Brief Description of Main Duties and Responsibilities:

	

	

	

	Reason for seeking alternative employment (or reason left):

	



If you have more previous employers, please continue on a separate A4 sheet, ensuring that your name is included on all additional sheets.

	BREAKS IN EMPLOYMENT (most recent first)
Please give reasons for any breaks in employment since leaving school, including any voluntary work, periods of unemployment etc.

	Date From:
	Date To:
	Reason:

	
	
	

	
	
	

	
	
	



	EDUCATIONAL/PROFESSIONAL & VOCATIONAL QUALIFICATIONS*
Please list your education history from Age 11

	Educational Establishment
	Date From
	Date To
	Subject studied
	Qualification Grade/Level
	Date Achieved

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	



* You will be required to provide evidence of any qualifications that are essential for the post you are applying for.


	RELEVANT TRAINING AND PRESENT STUDIES*
Please list below any relevant Job-related training you have undertaken or are undertaking at present

	Educational Establishment
	Date From
	Date To
	Subject studied
	Qualification Grade/Level
	Date Achieved

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	



	EXPERIENCE

	Please state how your skills and experience match the requirements of this vacancy. Use the job description and person specification as your guide. (A curriculum Vitae is not acceptable)

	



	CRIMINAL RECORDS & EMPLOYMENT

	Do you have any unspent convictions, cautions, reprimands, or warnings?
Please state YES or NO.

	If yes, please give details:

	The Rehabilitation of Offenders Act 1974 makes it illegal for employers to discriminate against ex-offenders on the grounds of ‘spent’ convictions. Spent convictions are where the person convicted, or a criminal offence has completed an appropriate period of rehabilitation.
However, the Rehabilitation of Offenders Act 1974 (Exemptions) Order 1975 as amended excludes the provisions of the Act from certain types of employment. For these types of employment (those involved with children and vulnerable adults) you must not withhold information about spent convictions. Where the job you are applying for requires full disclosure, you will be required to provide further details and any offer of employment will be subject to a Disclosure from the Criminal Records Bureau.

	Do you have any spent convictions? Please state YES or NO.

	If yes, please give details:

	If you fail to give us relevant information or give false information, this may result in an offer of employment being withdrawn, or if you are appointed, disciplinary action and dismissal.
Your suitability for appointment will be considered based on all information and any criminal convictions, cautions, reprimands and final warnings will not necessarily be a bar to obtaining employment.



	REFERENCES

	Please give the names and addresses of two people to whom references can be made in support of your application (not relatives), at least one should be your present employer, or last employer, if not currently working. We reserve the right to contact any previous employers. Confirmation of any ‘offer of employment’ is subject to references satisfactory to us.

	Reference 1
	Reference 2

	Name:
	Name:

	Job Title:
	Job Title:

	Organisation:
	Organisation:

	Address:
	Address:

	Post Code:
	Post Code:

	Telephone Number:
	Telephone Number:

	Email:
	Email:

	Relationship to you. (e.g. Manager, friend):
	Relationship to you. (e.g. Manager, friend):




	
	

	References may be sought prior to interview. Please put a tick in the appropriate box:
	References may be sought prior to interview. Please put a tick in the appropriate box:

	Take up reference prior to interview
	
	Take up reference prior to interview
	

	Do not take up reference prior to interview
	
	Do not take up reference prior to interview
	



	AVAILABILITY

	Please detail any dates during the interview week when you will be available for interview:

	



	DATA PROTECTION

	The information you have given is this application form is covered by the rules and regulations of the Data Protection Act 1998. Information provided by you on this form may be copied for use during the recruitment procedure. Once the recruitment procedure is completed the form will be stored for at least 6 months and then destroyed. If you are appointed, this form will be used as part of your personal employee file and to gather workforce information.



	DECLARATION

	I declare that, to the best of my knowledge, the information I have given on this application form is correct. I understand that my application may be rejected, (or if in employment I may be dismissed without notice), for withholding relevant details of giving false information.



	Signed:
	Dated:
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